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results from regular evaluations of research
quality as, for instance, performed in the UK
(the Research Excellence Framework, REF).
Parts of such evaluations refer to the quality
of individual researchers. This gives univer-
sities an incentive to recruit high-profile re-
searchers, including their teams and research
projects (Lok, 2016). These researchers could
try to extract an even higher share of the add-
ed value created by research activities, and
acquire top salaries, by hiring the services of
scientific agents. Such persons or groups of
persons (agencies) would play a similar role as
literary agents do for writers or sport agents
for athletes. Indeed, agents could start negoti-
ations with universities, while the researchers
use their scarce time and talents on value-
creating research activities, stepping in only
during the final steps of the negotiations. In
addition, top researchers often lack the skills
and expertise to excel at such negotiations.

Such scientific agencies could also be
beneficial for young scientists as shown by
the example of the non-profit organization
Future of Research mentioned in (Lok, 2010).
Scientific agents may reduce the impact of
imperfect information about the value of
one’s CV or about the implications of choos-
ing an academic career. Agents would accu-
mulate knowhow and, using a phrase from
(Lok, 2016), have “the privilege to have ... in-
formation” about the job market.

CONCLUSION

Measuring and explaining inequality will
remain an interesting and socially relevant
strand of research for many decades. Over-
all, society aims at reducing inequality based
on justice and ethical considerations. Yet
several recent trends such as digitalization,
globalization and resource scarcity also have
an impact on equality. As one example of
the future evolution of inequality, we focus
on income inequality among researchers.
Specifically we highlight the role that scien-
tific agents could play in this setting. Such
agents could reduce the information asym-

metries that currently exist and thus influ-
ence the bargaining power of researchers.
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